Additional Offerings

If you like the Human Resource Programs, check out the following additional offerings from HR Compliance Consulting:

Consumer Awareness

Ethics in the Workplace

Leadership Development

New Employee Orientations

Performance Evaluations

Recruitment to Termination

Supervisor/Manager Development

Also available….

Assessing Your Leadership Style

I Can’t Take It Anymore!                    Handling Stress in the Workplace/Home

The Good, the Bad & the Ugly:       Handling Conflict in the Workplace

There’s No “I” in Team, But There is a “Me”: Getting the Most Out of Teams

Time Out! Making the Most of Your Time

What’s So Funny?                                Using Humor in the Workplace/Home

HR Compliance Consulting is a training and human resource consulting firm that specializes in organizational alignment, legal compliance and employee training and development.  

We offer the following professional services:

· Keynote presentations

· Employee Training & Development Programs

· Personal Development Programs

· Human Resource Consulting 

· and much more!

Our mission is to provide high-quality service and value-based business practices specific to each customer's needs.  Our workshops are packed with up-to-date information and practical, ready-to-implement ideas that are delivered in an interactive, fun and professional manner.

Sue Walaszek, principal consultant/trainer and founder of HR Compliance Consulting, has more than twelve years combined experience as an attorney, trainer and human resource professional.  

We invite you to visit our website often for your organizational, training, and personal development needs.
HR Compliance Consulting

(630) 663-9486

www.hrcomplianceconsulting.com

swalaszek@hrcomplianceconsulting.com
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Employee Handbooks

Record Keeping & Privacy

Ethics

Strategic Partnering

Aligning HR Practices

hUMAN RESOURCE MANAGEMENT

How would you answer the following questions?

1. Are your employee handbooks in compliance with federal and state laws?  Are they updated regularly?  

2. How do you handle confidential information? Is information kept in a secure location?  Are only those individuals with a need-to-know given access to confidential employee information?  

3. Do employees consider Human Resources ethical or fair?  Are you aware of the ethical dilemmas confronting human resource professionals?  How do you handle ethical dilemmas?

4. Is Human Resources a strategic partner in your organization or merely a service department?  

5. Are you wasting time and money with programs, policies and procedures that are incompatible with your organization’s values and business objectives?    

If you’re not sure how to respond to the questions above, then the workshops described in this brochure are for you!   

Employee Handbooks     Discover how to write legal and effective employee handbooks, including key issues to cover, and how to communicate and distribute the handbooks to employees.
Record Keeping & Privacy      Discover common mistakes human resource professionals make when handling, storing and communicating confidential information and what you can do to protect yourself, your office and the organization from liability. 

Ethics                                 Identify the common and not-so-common ethical dilemmas confronting human resource professionals and learn how to analyze and decide ethical dilemmas in a fair and equitable manner.  

Strategic Partnering       Learn how to change the role of human resources from a service department to an internal strategic business partner through proactive, value-driven initiatives.

Aligning HR Practices         Discover how to save money, implement processes more efficiently, and improve employee performance by using competencies to align your human resource policies and procedures.

Call 630-663-9486

to schedule a workshop or consultation at your location  
